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You are going to hear a lecture about the reasons for the difference between 
European and US working hours. 

Listening task one: listen to the lecture. As you listen, check on the list below the 
two reasons the speaker gives for the differences in working habits between 
Europe and the United States. 

Okay, today we're gonna look at the differences between the United States and 
Europe in terms of working hours and time off. As you've seen from the figures, 
there's a substantial difference. Europeans, on average, work less than we do in 
the United States, they have a shorter work week and better longer vacations, and 
this does not seem to be changing in the near future. I'm going to suggest two 
reasons for this, and then we'll open it up to discussion. Okay, first, I'd like to point 
out that it wasn't what it hasn't actually always been like this. In fact, it's a fairly 
recent trend. It was American companies that introduced the two-week vacation 
first and the 40-hour workweek. In fact, also in the 1930s, they introduced a 40-
hour week at Henry Ford's motor plants, and that was before well before most 
European countries. A lot of Europeans didn't get all Saturdays off until the 1960s 
or even the 70s, so it's only been in the last thirty or forty years in fact that you 
see Europeans with passing us in terms of leisure time. So what happened to cause 
this? Well, there are two factors that I'd like to talk about one to do with European 
attitudes and the other to do with the American workplace. Oh, and when I say 
American here, I mean the United States I'm not talking about Canada here, 
anyway. First, the Europeans have legislation they've introduced laws around 
leisure time, for example, in the 1990s, the French government reduced the 
workweek to 35 hours the European Union actually requires now of four weeks 
paid leave every year for all employees. Many countries have more than that. 
Workers have bargained for five weeks and countries like Germany and Italy, and 
that time is very important to European workers. If you ever go to Europe in 
August, you notice it immediately almost everything is shut down, and everyone's 
on vacation. Now, if you look at the countries that have not had legislation, these 
are precisely the places where people tend to work longer hours. Britain is an 
example. They work longer hours there than in the rest of Europe, but they still 
work less much less than Americans do. They expect their four-week vacation in 
the summer, and if you took that away, people would get very upset. Compare 
that to the United States, well, here it's up to the employer to provide or not 
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provide that vacation time so. While some employers do indeed provide excellent 
benefits of all kinds, including vacation time for their employees, the majority stick 
to the standard two weeks, and something like twenty-two and a half million 
private-sector employees don't get any paid vacation at all. Now, let's turn to the 
other factor in all of this, and that's the American workplace. The situation here is 
that there's less job security, and workplaces are more competitive, so companies 
can demand more. It's not unusual to see for companies to demand more than 50 
hours a week from top people and workers are afraid of losing their jobs, so they 
want the boss to see them working hard, so in some cases even though they're 
getting the vacation time they don't they're not taking it there's too much 
pressure, and that's happening at all income levels. European workers tend to 
have more job security, so I've described the main reasons for the differences 
between Europe and the United States in terms of working hours and leisure time, 
but really what it really comes down to is I think the Europeans have made a 
choice. Both Europe and the United States have become more prosperous, but the 
Europeans have chosen to take their prosperity in time, whereas Americans seem 
to just want to work harder and harder. 

Listening tasks two: listen to the lecture again and write T for true or F for false 
for each statement, then compare your answers with a partner, correct the false 
statements. 

Okay, today we're gonna look at the differences between the United States and 
Europe in terms of working hours and time off. As you've seen from the figures, 
there's a substantial difference. Europeans, on average, work less than we do in 
the United States, they have a shorter work week and better longer vacations, and 
this does not seem to be changing in the near future. I'm going to suggest two 
reasons for this, and then we'll open it up to discussion. Okay, first, I'd like to point 
out that it wasn't what it hasn't actually always been like this. In fact, it's a fairly 
recent trend. It was American companies that introduced the two-week vacation 
first and the 40-hour workweek. In fact, also in the 1930s, they introduced a 40-
hour week at Henry Ford's motor plants, and that was before well before most 
European countries. A lot of Europeans didn't get all Saturdays off until the 1960s 
or even the 70s, so it's only been in the last thirty or forty years in fact that you 
see Europeans with passing us in terms of leisure time. So what happened to cause 
this? Well, there are two factors that I'd like to talk about one to do with European 
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attitudes and the other to do with the American workplace. Oh, and when I say 
American here, I mean the United States I'm not talking about Canada here, 
anyway. First, the Europeans have legislation they've introduced laws around 
leisure time, for example, in the 1990s, the French government reduced the 
workweek to 35 hours the European Union actually requires now of four weeks 
paid leave every year for all employees. Many countries have more than that. 
Workers have bargained for five weeks and countries like Germany and Italy, and 
that time is very important to European workers. If you ever go to Europe in 
August, you notice it immediately almost everything is shut down, and everyone's 
on vacation. Now, if you look at the countries that have not had legislation, these 
are precisely the places where people tend to work longer hours. Britain is an 
example. They work longer hours there than in the rest of Europe, but they still 
work less much less than Americans do. They expect their four-week vacation in 
the summer, and if you took that away, people would get very upset. Compare 
that to the United States, well, here it's up to the employer to provide or not 
provide that vacation time so. While some employers do indeed provide excellent 
benefits of all kinds, including vacation time for their employees, the majority stick 
to the standard two weeks, and something like twenty-two and a half million 
private-sector employees don't get any paid vacation at all. Now, let's turn to the 
other factor in all of this, and that's the American workplace. The situation here is 
that there's less job security, and workplaces are more competitive, so companies 
can demand more. It's not unusual to see for companies to demand more than 50 
hours a week from top people and workers are afraid of losing their jobs, so they 
want the boss to see them working hard, so in some cases even though they're 
getting the vacation time they don't they're not taking it there's too much 
pressure, and that's happening at all income levels. European workers tend to 
have more job security, so I've described the main reasons for the differences 
between Europe and the United States in terms of working hours and leisure time, 
but really what it really comes down to is I think the Europeans have made a 
choice. Both Europe and the United States have become more prosperous, but the 
Europeans have chosen to take their prosperity in time, whereas Americans seem 
to just want to work harder and harder. 
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Listen for the third time to make sure you understood everything. 

Okay, today we're gonna look at the differences between the United States and 
Europe in terms of working hours and time off. As you've seen from the figures, 
there's a substantial difference. Europeans, on average, work less than we do in 
the United States, they have a shorter work week and better longer vacations, and 
this does not seem to be changing in the near future. I'm going to suggest two 
reasons for this, and then we'll open it up to discussion. Okay, first, I'd like to point 
out that it wasn't what it hasn't actually always been like this. In fact, it's a fairly 
recent trend. It was American companies that introduced the two-week vacation 
first and the 40-hour workweek. In fact, also in the 1930s, they introduced a 40-
hour week at Henry Ford's motor plants, and that was before well before most 
European countries. A lot of Europeans didn't get all Saturdays off until the 1960s 
or even the 70s, so it's only been in the last thirty or forty years in fact that you 
see Europeans with passing us in terms of leisure time. So what happened to cause 
this? Well, there are two factors that I'd like to talk about one to do with European 
attitudes and the other to do with the American workplace. Oh, and when I say 
American here, I mean the United States I'm not talking about Canada here, 
anyway. First, the Europeans have legislation they've introduced laws around 
leisure time, for example, in the 1990s, the French government reduced the 
workweek to 35 hours the European Union actually requires now of four weeks 
paid leave every year for all employees. Many countries have more than that. 
Workers have bargained for five weeks and countries like Germany and Italy, and 
that time is very important to European workers. If you ever go to Europe in 
August, you notice it immediately almost everything is shut down, and everyone's 
on vacation. Now, if you look at the countries that have not had legislation, these 
are precisely the places where people tend to work longer hours. Britain is an 
example. They work longer hours there than in the rest of Europe, but they still 
work less much less than Americans do. They expect their four-week vacation in 
the summer, and if you took that away, people would get very upset. Compare 
that to the United States, well, here it's up to the employer to provide or not 
provide that vacation time so. While some employers do indeed provide excellent 
benefits of all kinds, including vacation time for their employees, the majority stick 
to the standard two weeks, and something like twenty-two and a half million 
private-sector employees don't get any paid vacation at all. Now, let's turn to the 
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other factor in all of this, and that's the American workplace. The situation here is 
that there's less job security, and workplaces are more competitive, so companies 
can demand more. It's not unusual to see for companies to demand more than 50 
hours a week from top people and workers are afraid of losing their jobs, so they 
want the boss to see them working hard, so in some cases even though they're 
getting the vacation time they don't they're not taking it there's too much 
pressure, and that's happening at all income levels. European workers tend to 
have more job security, so I've described the main reasons for the differences 
between Europe and the United States in terms of working hours and leisure time, 
but really what it really comes down to is I think the Europeans have made a 
choice. Both Europe and the United States have become more prosperous, but the 
Europeans have chosen to take their prosperity in time, whereas Americans seem 
to just want to work harder and harder. 
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Listen to Angela, Simon, and Naomi talking about their jobs. What are their 
occupations? Why is creativity important in their work? 

Well, I guess I 'd have to say that creativity is essential to my work. I 'm an architect, 
and the creative part is trying to look at old things and make them look new. I mean 
we recycle a lot of ideas and then adapt them to fit our needs, and we also have to 
keep on top of new trends. We have to know all about new building styles, and 
efficient ways to use energy you know the kinds of things that homeowners worry 
about. No one wants a house that is heated inefficiently or looks old-fashioned, and 
we work long hours, but I must say the job's pretty interesting. You never know 
what to expect next. 

Well, I have my own small business. I think all business owners, especially small 
business owners, have to be pretty creative. We have to do everything. I do the 
work, answer the phones, take care of the accounting. You know there are so many 
potential problems, and there's no one else to turn to I mean I can't ask my boss 
for help. I am the boss. The hardest part is figuring out how to identify your 
customers, who are they, where are they, how can you get to them, you also need 
to think creatively about the competition how can you make your business services 
more attractive than what the competition has to offer. Well, it's challenging, and 
I think it requires a lot of creativity. 

I 'm an interior designer, so what I do is go into people's homes and create a suitable 
environment for them. You know my clients they don't know what they want, so I 
have to look at their homes and decide what would look best. Not every idea works 
in every home; you have to match the appropriate idea with the right place. After 
I come up with an idea, I present it to my client. Sometimes they don't like my first 
idea, and oh boy, that can be frustrating you have to start all over again, so I need 
creativity to both come up with the ideas and to communicate them. Creativity also 
comes in handy when I want to convince a client that my idea is the best one. I 
don't always succeed, but I do manage to get my way a lot of the time. 

Now listen again and check your answers. 

Well, I guess I 'd have to say that creativity is essential to my work. I 'm an architect, 
and the creative part is trying to look at old things and make them look new. I mean 
we recycle a lot of ideas and then adapt them to fit our needs, and we also have to 
keep on top of new trends. We have to know all about new building styles, and 
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efficient ways to use energy you know the kinds of things that homeowners worry 
about. No one wants a house that is heated inefficiently or looks old-fashioned, and 
we work long hours, but I must say the job's pretty interesting. You never know 
what to expect next. 

Well, I have my own small business. I think all business owners, especially small 
business owners, have to be pretty creative. We have to do everything. I do the 
work, answer the phones, take care of the accounting. You know there are so many 
potential problems, and there's no one else to turn to I mean I can't ask my boss 
for help. I am the boss. The hardest part is figuring out how to identify your 
customers, who are they, where are they, how can you get to them, you also need 
to think creatively about the competition how can you make your business services 
more attractive than what the competition has to offer. Well, it's challenging, and 
I think it requires a lot of creativity. 

I 'm an interior designer, so what I do is go into people's homes and create a suitable 
environment for them. You know my clients they don't know what they want, so I 
have to look at their homes and decide what would look best. Not every idea works 
in every home; you have to match the appropriate idea with the right place. After 
I come up with an idea, I present it to my client. Sometimes they don't like my first 
idea, and oh boy, that can be frustrating you have to start all over again, so I need 
creativity to both come up with the ideas and to communicate them. Creativity also 
comes in handy when I want to convince a client that my idea is the best one. I 
don't always succeed, but I do manage to get my way a lot of the time. 

 


	Transcripts L-ADV2-Unit2
	Transcripts ML-ADV2-Unit2

